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Introduction

Professional Competence in Social Work


The area of workforce development has received considerable attention this decade as professions respond to the growing need for skilled persons in a changing job market.  This focus has created an opportunity for professions to assess core competency areas that include skills, knowledge, abilities and personal attributes necessary to carry out the values and mission of specific professions. Achievement of competencies is considered the necessary foundation for individuals to obtain and maintain employment and provides professions with skilled individuals.
The Council on Social Work Education accrediting body in 2008 initiated a shift from the focus on program objectives as a measure of effectiveness to a focus on professional competencies that students are expected to develop in BSW degree programs.  Because social work education gives equal importance to academic and practice elements of our profession, this introduction has important implications for our field program.

In a cheerful attempt to embrace change, field instructors and I gathered this fall for working lunches to explore the ten social work competencies that can be learned, practiced, observed and evaluated in our various agency field settings. These gatherings provided the practical insights necessary to revise field forms to reflect a competency orientation and to clarify the procedure of evaluating student progress and achievement of professional behaviors that demonstrate competence.  Our discussion became an opportunity to look at what we are doing in field through our supervision efforts to support positive outcomes for social work students.  
The Learning Agreement document remains the primary means of describing the concrete tasks in specific agency settings that result in service to the agency and the development of student competence.  A template of this revised document serves as a guide for specific internship settings. Training and supervision specific to the tasks of the learning agreement provide opportunities for interns to gain ability, to perform tasks and provide service in agency settings.  

Also central to our efforts is the component of performance evaluation.  We may lean our supervision toward education, support and encouragement rather than critical observation and feedback.  But all aspects of the supervisor role when integrated into the learning process normalize the fact that skills, knowledge, abilities, and attributes of competence develop and grow throughout the internship experience.  As supervisors we learn patience as we trust the developmental process.  We learn that our students require our support and on-going observation and that feedback that is honest and direct is respectful of their growth process. Supervisors provide student interns with a schema to foster what is effective and helpful and put aside what is less effective. 
A recent NPR interview with editor and author Don Peck featured his insights about the new ‘jobless era’.  I was interested in his impression that the majority of young adults inaccurately assess their performance.  His research reveals that they tend to evaluate themselves as more intelligent and competent than outcomes reveal.  The author links this factor to the trend in both education and parenting to build self-esteem that is not connected with actual achievement.  The result, Peck suggests, is a generation of young adults who consider themselves competent, but are hesitant, anxious, or unable to learn and perform tasks with competence.  He states that they focus on the end result and then avoid steps toward the outcome.  Peck’s observations may or may not be true of us as educators and supervisors or of our student interns.  But connecting on-going assessment with supportive learning and professional competence is necessary, as is the emphasis on kind, supportive supervision that is observant and insightful.  Thank you for the work you do and the gifts you give the students and George Fox University.

Sue Newell

Director of Field Education

George Fox University  

Sue Newell, MSW, LCSW                                    503 554 2747                                       snewell@georgefox.edu
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Weekly Practicum Log

George Fox University Social Work Department

Course: Social Work 475, 476, 477 - Field Practicum


Name of Student:

Date 


Purpose: This a record of the student’s time spent at the practicum site. Please record daily the activities  in which you were engaged, the date, and the time in hours.  Supervision should be included here, as well as special trainings or group field visits.  An additional supervision form should be turned in at the end of the semester signed by the Agency Field Instructor.
Date


                                Activity



                    Hours          

Demonstrated performance this week:
Excellent______     Meets expectations ______   Needs improvement______

Total Hours of Practicum completed this week: 

Cumulative hours this semester:


Signed by Agency Supervisor __________________________________________  Date __________________
Student Signature _____________________________________________________ Date __________________
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                                 Pre-Field Competencies


Academic Status


_____ Satisfactory (C or above)                    _____ Concern (below C)

Interpersonal Communication


_____ Satisfactory



     _____ Concern









Explain:

Dependability


_____ Satisfactory



   _____ concern









Explain:

Energy and Commitment


_____ Satisfactory



_____ Concern

Emotional Maturity


_____ Satisfactory


        _____ Concern









Explain:
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Supervisor Midterm Evaluation of Student Intern

Performance in Field placement
Student ________________________
Date of Evaluation_________
Agency ________________________

Evaluator ________________


1.  Please review the current learning agreement which has been established for this student and make comments in the margin indicating tasks which have been or are being completed.

2.  Please check one of the following:

· This intern is excelling in field placement by performing above expectations for interns

· This intern is meeting the expectations of a field placement intern

· This intern is functioning somewhat below the expectations of a field placement intern.  There is a question whether this intern will be ready for beginning level social work practice by the end of placement

· This intern is functioning below the expectations of a field placement intern.  There is considerable concern that this intern will not be ready for beginning level social work practice by the end of placement.  This intern should perhaps be encouraged to pursue another major.

Comments/elaboration:
Spring 2010
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                                                               SWRK  475 Pilot

   Supervisor Evaluation of Student Intern

Performance in Field Placement

Student:  ______________________

          Date of Evaluation: __________________  

Agency:  _____________________________                    Evaluator: __________________________



Midterm
(




Final

(
Rating Scale

The Rating Scale is used to facilitate assessment of the student’s acquisition of program objectives.  When rating the student’s skill, please bear in mind that the expected level for a student by Spring Term of Junior year is a “3” or “4”.  The expected level for a student by Spring Term of Senior year is a “4” or “5”.   It is important for feedback if you feel for any reason a student’s skill is in the range of “1” or “2.”  In order that our program is able to support individual needs, we ask that you provide a comment with specific detail  regarding your concern or commendation if you assign a rating of “1”, or “5”.  

Please circle the number that most closely reflects your evaluation of student ability for each area indicated. 

 Skip areas that do no apply to your agency setting.

5
Student demonstrates exceptional ability in this area, applies knowledge and appropriate skills consistently and is competent to carry out tasks independently.

4
Student demonstrates strong ability in this area and applies knowledge and appropriate skills with supervisory assistance.

3
Student demonstrates satisfactory ability in this area and applies knowledge and appropriate skills at a beginning level.

2
Student demonstrates some ability in this area but additional knowledge and skill building is required.

1
Student demonstrates weakness in this area and requires significant supervisory input.

Rate criteria in each section that applies to your agency and placement 

Competence #1: 
Intern identifies as a professional social worker and conducts himself/herself accordingly.

	1.1
	Knows the profession’s history
	5
	4
	3
	2
	1
	na

	1.2
	Has a commitment to enhancing the profession
	5
	4
	3
	2
	1
	na

	1.3
	Has a commitment to conducting himself/herself as a professional

social worker
	5
	4
	3
	2
	1
	na

	1.4
	Has a commitment to career-long learning and growth
	5
	4
	3
	2
	1
	na

	1.5
	Advocates well for client access to the services of social work
	5
	4
	3
	2
	1
	na

	1.6
	Practices personal reflection and self-correction to assure continual

professional development
	5
	4
	3
	2
	1
	na

	1.7
	Attends well to professional roles and boundaries
	5
	4
	3
	2
	1
	na

	1.8
	Demonstrates professional demeanor in appearance
	5
	4
	3
	2
	1
	na

	1.9
	Demonstrates professional demeanor in communication
	5
	4
	3
	2
	1
	na

	1.10
	Uses supervision and consultation effectively
	5
	4
	3
	2
	1
	na

	
	Average score of above rating
	5
	4
	3
	2
	1
	



Comments:

Competence #2: 
Intern applies social work ethical principles to guide his or her professional practice.

	.1
	Is knowledgeable about the value base of the profession
	5
	4
	3
	2
	1
	na

	2.2
	Is knowledgeable of, and abides by, the ethical standards of

the profession
	5
	4
	3
	2
	1
	na

	2.3
	Is knowledgeable, and abides by, laws relevant to social work
	5
	4
	3
	2
	1
	na

	2.4
	Recognizes and manages personal values in a way that allows

Professional values to guide practice (e.g., on such issues as

Abortion and gay rights)
	5
	4
	3
	2
	1
	na

	2.5
	Tolerates well ambiguity in resolving ethical conflicts
	5
	4
	3
	2
	1
	na

	2.6
	Is able to apply strategies of ethical reasoning to arrive at principled decisions
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	



Comments:
Competence #3: 
Intern applies critical thinking to inform and communicate professional judgments.

	3.1
	Is knowledgeable about the principles of logic and scientific inquiry
	5
	4
	3
	2
	1
	na

	3.2
	Is able to grasp and comprehend what is obscure
	5
	4
	3
	2
	1
	na

	3.3
	Is skilled in using critical thinking augmented by creativity and curiosity
	5
	4
	3
	2
	1
	na

	3.4
	Has good assessment skills
	5
	4
	3
	2
	1
	na

	3.5
	Has good problem-solving skills
	5
	4
	3
	2
	1
	na

	3.6
	Has good data gathering skills
	5
	4
	3
	2
	1
	na

	3.7
	Analyzes complex material well
	5
	4
	3
	2
	1
	na

	3.8
	Is skilled at appraising and integrating multiple sources of knowledge; including research-based knowledge and practice wisdom
	5
	4
	3
	2
	1
	na

	3.9
	Is skilled at analyzing models of assessment, prevention, intervention, and evaluation
	5
	4
	3
	2
	1
	na

	3.10
	Demonstrates effective oral communication in working with individuals, families, groups, organizations, communities, and colleagues
	5
	4
	3
	2
	1
	na

	3.11
	Demonstrates effective written communication in working with individuals, families, groups, organizations, communities, and colleagues
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	



Comments:

Competence #4: 
Intern engages diversity and difference in practice.

	4.1
	Treats diverse clients with dignity and respect
	5
	4
	3
	2
	1
	na

	4.2
	Is knowledgeable and respectful of clients who differ by such factors as age, class, color, culture, disability, ethnicity, gender identity and expression, immigration status, political ideology, race, religion, sex, and sexual orientation
	5
	4
	3
	2
	1
	na

	4.3
	Recognizes the extent to which a culture’s structures and values may oppress, marginalize, alienate, or create or enhance privilege and power
	5
	4
	3
	2
	1
	na

	4.4
	Has sufficient self-awareness to eliminate the influence of personal biases and values in working with diverse groups
	5
	4
	3
	2
	1
	na

	4.5
	Recognizes and communicates her or his understanding of the importance of difference in shaping life experiences
	5
	4
	3
	2
	1
	na

	4.6
	Views herself or himself as a learner and engages those he or she works with as informants
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	



Comments:
Competence #5: 
Intern advances human rights and social and economic justice.

	5.1
	Recognizes that each person, regardless of position in society, has basic human rights, such as freedom, safety, privacy, an adequate standard of living, health care and education
	5
	4
	3
	2
	1
	na

	5.2
	Recognizes the global interconnections of oppression and is knowledgeable about theories of justice and strategies to promote human and civil rights
	5
	4
	3
	2
	1
	na

	5.3
	Understands the forms and mechanisms of oppression and discrimination
	5
	4
	3
	2
	1
	na

	5.4
	Is skilled at advocating for human rights and social and economic justice
	5
	4
	3
	2
	1
	na

	5.5
	Is skilled at engaging in practices that advance social and economic justice
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	



Comments:
Competence #6: 
Intern engages in research-informed practice and practice-informed research.

	6.1
	Is skilled at using practice experience to inform research
	5
	4
	3
	2
	1
	na

	6.2
	Is skilled at employing evidence-based interventions
	5
	4
	3
	2
	1
	na

	6.3
	Is skilled at evaluating her or his practice
	5
	4
	3
	2
	1
	na

	6.4
	Is skilled at using research findings to improve practice, policy, and social service delivery
	5
	4
	3
	2
	1
	na

	6.5
	Comprehends quantitative research
	5
	4
	3
	2
	1
	na

	6.6
	Comprehends qualitative research
	5
	4
	3
	2
	1
	na

	6.7
	Understands scientific and ethical approaches to building knowledge
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	



Comments:
Competence #7: 
Intern applies knowledge of human behavior and the social environment.

	7.1
	Is knowledgeable about human behavior across the life course
	5
	4
	3
	2
	1
	na

	7.2
	Is knowledgeable about the range of social systems in which people live
	5
	4
	3
	2
	1
	na

	7.3
	Is knowledgeable about the ways social systems promote or deter people in maintaining or achieving health and well-being
	5
	4
	3
	2
	1
	na

	7.4
	Is skilled at applying theories and knowledge about biological variables, social variables, cultural variables, psychological variables, and spiritual development
	5
	4
	3
	2
	1
	na

	7.5
	Average score of above ratings
	5
	4
	3
	2
	1
	na



Comments:
Competence #8: 
Intern engages in policy practice to advance social and economic well-being and to deliver effective social work services.

	8.1
	Understands that policy affects service delivery
	5
	4
	3
	2
	1
	na

	8.2
	Actively engages in policy practice
	5
	4
	3
	2
	1
	na

	8.3
	Is knowledgeable about the history of social policies and services
	5
	4
	3
	2
	1
	na

	8.4
	Is knowledgeable about current social policies and services
	5
	4
	3
	2
	1
	na

	8.5
	Is knowledgeable about the role of practice in policy development
	5
	4
	3
	2
	1
	na

	8.6
	Is skilled at analyzing, formulating, and advocating for policies that advance social well-being
	5
	4
	3
	2
	1
	na

	8.7
	Is skilled at collaborating with colleagues and clients for effective policy action
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	


Comments:

Competence #9: 
Intern responds to contexts that shape practice.

	9.1
	Is informed, resourceful, and proactive in responding to evolving organizational, community, and societal contexts at all levels of practice
	5
	4
	3
	2
	1
	na

	9.2
	Recognizes that the context of practice is dynamic, and has the knowledge and skills to respond proactively
	5
	4
	3
	2
	1
	na

	9.3
	Is skilled at continuously discovering, appraising, and attending to changing locales, populations, scientific and technological developments, and emerging societal trends in order to provide relevant services
	5
	4
	3
	2
	1
	na

	9.4
	Is skilled at providing leadership in promoting sustainable changes in service delivery and practice to improve the quality of social services
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	



Comments:

Competence #10: 
Intern engages, assesses, intervenes and evaluates with individuals, families, groups, organizations, and communities.

	10.1
	Is skilled at identifying, analyzing, and implementing evidence-based interventions designed to achieve client goals
	5
	4
	3
	2
	1
	na

	10.2
	Is skilled at using research and technological advances
	5
	4
	3
	2
	1
	na

	10.3
	Is skilled at evaluating program outcomes
	5
	4
	3
	2
	1
	na

	10.4
	Is skilled at evaluating the effectiveness of her or his practice
	5
	4
	3
	2
	1
	na

	10.5
	Is skilled at developing, analyzing, advocating, and providing leadership for policies and services
	5
	4
	3
	2
	1
	na

	10.6
	Is skilled at promoting social and economic justice
	5
	4
	3
	2
	1
	na

	10.7
	Is skilled at engaging (developing a positive relationship) with individuals
	5
	4
	3
	2
	1
	na

	10.8
	Is skilled at engaging families
	5
	4
	3
	2
	1
	na

	10.9
	Is skilled at engaging groups
	5
	4
	3
	2
	1
	na

	10.10
	Is skilled at engaging organizations
	5
	4
	3
	2
	1
	na

	10.11
	Is skilled at engaging communities
	5
	4
	3
	2
	1
	na

	10.12
	Is skilled at assessing individuals
	5
	4
	3
	2
	1
	na

	10.13
	Is skilled at assessing families
	5
	4
	3
	2
	1
	na

	10.14
	Is skilled at assessing groups
	5
	4
	3
	2
	1
	na

	10.15
	Is skilled at assessing organizations
	5
	4
	3
	2
	1
	na

	10.16
	Is skilled at assessing communities
	5
	4
	3
	2
	1
	na

	10.17
	Is skilled at providing effective services to individuals
	5
	4
	3
	2
	1
	na

	10.18
	Is skilled at providing effective services to families
	5
	4
	3
	2
	1
	na

	10.19
	Is skilled at providing effective services to groups
	5
	4
	3
	2
	1
	na

	10.20
	Is skilled at providing effective services to organizations
	5
	4
	3
	2
	1
	na

	10.21
	Is skilled at providing effective services to communities
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	



Comments:


Competence # 11  Intern demonstrates a commitment to self-understanding and to personal and professional growth

	11.1
	Recognizes and seeks to understand own patterns of response to client needs, issues and behaviors that may help or hinder direct practice
	5
	4
	3
	2
	1
	na

	11.2
	Is appropriately assertive in managing relationships with supervisors and agency staff
	5
	4
	3
	2
	1
	na

	11.3
	Is able to maintain a professional presence in challenging circumstances
	5
	4
	3
	2
	1
	na

	11.4
	Seeks appropriate sources of support to address agency-related stress
	5
	4
	3
	2
	1
	na

	11.5
	Seeks opportunities for learning and deepening of professional knowledge and skills
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	



Comments:

Competence # 12  Intern engages in social work practice that is faithful to the teachings of Jesus and honoring of diverse faith traditions of staff and clients

	12.1
	Demonstrates caring and respectful demeanor toward all staff and clients
	5
	4
	3
	2
	1
	na

	12.2
	Serves the agency mission and engages in work with energy and commitment
	5
	4
	3
	2
	1
	na

	12.3
	Is empathic and non-judgmental and seeks to understand others strengths and sources of hope
	5
	4
	3
	2
	1
	na

	12.4
	Is attentive to ways that others express and resolve spiritual matters and concerns
	5
	4
	3
	2
	1
	na

	12.5
	Understands and follows guidelines for appropriate integration of faith and practice in agency setting
	5
	4
	3
	2
	1
	na

	
	Average score of above ratings
	5
	4
	3
	2
	1
	



Comments:



Overall Evaluation at MIDTERM:
Please check one of the following at the midterm evaluation.  At the final evaluation do NOT complete this section.

· This intern is excelling in field placement by performing above expectations for interns.

· This intern is meeting the expectations of a field placement intern.

· This intern is functioning somewhat below the expectations of a field placement intern.  There is a question whether this intern will be ready for beginning level social work practice by the end of placement.

· This intern is functioning below the expectations of a field placement intern.  There is considerable concern that this intern will not be ready for beginning level social work practice by the end of placement.  This intern should perhaps be encouraged to pursue another major.

Comments/elaboration:

FINAL OVERALL EVALUATION:

Please check one of the following at the final evaluation.  At the midterm evaluation do NOT complete this section.

· This intern has excelled in field placement by performing above expectations for interns.  If an appropriate position were open at this agency, for a beginning level social worker, this intern would be considered among the top candidates for this position.

· This intern has met the expectations of the field placement.  This intern is ready for beginning level social work practice.

· This intern is not yet ready for beginning level social work practice.

· This intern is not yet ready for beginning level social work practice, and has demonstrated serious problems in performance, and perhaps should be encouraged to pursue another major.

Comments/elaboration:

________________________________


____________________________

 MSW Supervisor                    Date



Field Contact                  Date

________________________________


_____________________________

Field Liaison


   Date



Student

      Date

________________________________

Field Director

    Date

Suggestions for Utilizing 2008 EPAS in CSWE-Accredited Social Work Baccalaureate and Masters Curriculum:  Reflections from the Field, Part One –
The Explicit Curriculum, Journal of Teaching in Social Work, Vol. 30 (2)
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  Outline for Weekly Field Journals

1.  Time and dates at the placement

2.  List of activities involving direct client service

3.  List of activities involving indirect client service

4.  Progress toward learning goals

5.  Areas that I discovered I need to address
6.  Insights into cultural competence.  
7.  Discussion of key topic or issue this week
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MSW Supervision Report

Course:  SWRK 475, 476, 477 Field Practicum

Name of Student







Agency









Field Instructor 


Purpose:  This is a record of the student’s time officially spent in supervision with the Agency Field Instructor.  A copy of this document should be kept by the Agency Field Instructor and by the student for record keeping.  At the end of the semester, one copy should be attached with the Final Evaluation with signatures by both the student and the Agency Field Instructor.  This becomes part of the student’s permanent file.  These hours may also be included as field hours. 

Meetings scheduled for   weekly ______________        bi monthly      _____________     half hour______  full hour_______

	       Date
	         Time
	                                               Topics Discussed
	Hours

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	                                    Semester Total Hours
	


Please initial to confirm on-going attention to these areas:

Supervision Check List

□  Policy and Procedures


□  Review of Code of Ethics

□  Theory and research

□  Self-knowledge/reflection

□  Evaluative feedback


□  Practice Skills

□  Diversity



□  Review Learning Agreement

□  Self care

Student Signature _________________________________________________   Date ________
Agency Field Instructor MSW/BSW Signature _________________________  Date ________




Agency Coordinator Signature (optional) _____________________________   Date ________
   Student Learning Agreement

     Social Work Program

       George Fox University

I. General Information:





Date:

Student Name:

Address:




City:


State:
Zip:

Phone Campus:




Cell:

Agency Name:

Address:




City: 


State: 
Zip:

Phone:





Email:
Agency Contact:  _________________________________

Title:  ____________________________  Phone: __________________________

Agency Field Instructor (MSW):  ___________________________

Title:






Phone:

Additional Agency Team Members:


Days and Hours of Practicum:

Supervision Meeting:

Orientations/Trainings:

Brief description of the student's role in the agency: 

II. Framework for Gaining Competency: In addition to the following required tasks please list tasks or assignments specific to the agency that the student can reasonably complete in a semester in order to gain experience in these areas of competency. 

Competence #1: 
Intern identifies as a professional social worker and conducts himself/herself accordingly.

Task:  Demonstrate professional demeanor in appearance, attitude, and conduct.  

Task:  Understand intern role and indentify self appropriately to clients.  

Task:  Be oriented to agency and be able to articulate agency mission and programs.

Task:
Competence #2: 
Intern applies social work ethical principles to guide his or her professional practice.

Task:  Review code of Ethics in supervision sessions, discuss application to agency setting and be clear about expectations.  

Task:  Demonstrate and maintain boundaries appropriate to professional relationships with clients, staff and supervisor.  

Task:  Serve clients with competence and commitment to agency process.

Task:
Competence #3: 
Intern applies critical thinking to inform and communicate professional judgments.

Task:  Gain experience in using agency intake forms and procedures.  Task:  Demonstrate accurate and effective written summaries of interactions with clients.

Task:  Demonstrate in supervision ability to analyze and discuss complex situations and identify interventions based on assessed needs.

Task:  Complete and discuss selections from Field Journals and assigned Process Recordings in supervision.

Task:

Competence #4: 
Intern engages diversity and difference in practice.

Task:  Demonstrate at all times a respect and desire to understand differences.  

Task:  Be able and willing to articulate own biases that may interfere with effective client work and/or staff relationships.

Task:  Seek opportunities to work along side diverse staff and clients.

Task:

Competence #5: 
Intern advances human rights and social and economic justice.

Task:  Read International Human Rights legislation and be familiar with aspects relative to agency work. 

Task:  Participate in agency efforts to promote justice for populations served.

Task:  Be committed to practices of empowerment and respect in all interpersonal contact with clients and agency staff.

Task:

Competence #6: 
Intern engages in research-informed practice and practice-informed research.

Task:  Understand and follow standards for best practice in agency work. 

Task:  Seek feedback from supervisors and clients to improve practice.

Task:  Complete research and training assigned by supervisor to provide knowledge and understanding of client situations and needs.

Task:

Competence #7: 
Intern applies knowledge of human behavior and the social environment.

Task:  Identify and discuss in supervision systemic bio-psycho-social-spiritual variables specific to client population.  

Task:  Identify interventions and resources that address client needs at micro, mezzo and macro levels.

Task:  Discuss in supervision developmental factors that are important to understanding client needs and appropriate interventions.

Task:
Competence #8: 
Intern engages in policy practice to advance social and economic well being and to deliver effective social work services.

Task:  Gain an understanding of the history and development of the agency programs and policies.

Task:  Be able to identify current social policies that are relevant to the agency service delivery.

Task:  Be able to articulate a clear understanding of policies to clients.

Task:

Competence #9: 
Intern responds to contexts that shape practice.

Task:  Keep a notepad of current information, knowledge and resources in order to assist clients.  

Task:  Participate in agency staff meetings and trainings.  

Task:  Be flexible and able to adapt to changes in agency and client need.

Task:  Complete and discuss assigned Progress Note in supervision.

Task:

Competence #10: 
Intern engages, assesses, intervenes and evaluates with individuals, families, groups, organizations, and communities.

Task:  Under the guidance of assigned supervisors, participate in agency   work at various stages of involvement.

Task:  Learn and practice the skills and knowledge necessary for effective work at agency.

Task:  Be willing to take an active role in service delivery and program implementation.

 Task: Keep accurate records of client interactions appropriate to agency.
Task:


Competence #11:  Intern demonstrates a commitment to self-understanding and to 



       personal and professional growth.

Task:  Utilize the format of formal supervision to discuss issues of self   that are relevant to work with clients and colleagues. 

Task:  Be responsible about self-care in physical, emotional, spiritual and   social spheres of life.

Task:  Seek appropriate level of supervision and support appropriate for processing of stress related to client issues or agency work. 

Task:


Competence #12:  Intern engages in social work practice that is faithful to the 

                               teachings of Jesus and honoring of diverse faith traditions of 

                               staff and clients.

Task:  Demonstrate understanding of how the separation of church and state impacts agency policy.

Task:  Seek to understand diverse spiritual beliefs, sources of hope and meaning in order to encourage and respect difference.

Task:  Always allow and encourage self-determination in areas of spiritual beliefs and faith practice.  

Task:  Utilize spiritual resources to inform and reflect on social work identity and practice.

Task:

III. Signatures: The same personnel may fill more than one role.
Student:








Date:

Agency Field Instructor:






Date:

Agency Contact:







Date:

Faculty Field Liaison:






Date:

Faculty Seminar Instructor: 





Date:

Director of Field Education: 





Date:

