Student Learning Agreement Sample
     Social Work Program

       George Fox University

I. General Information:





Date:

Student Name:

Address:




City:


State:
Zip:

Phone Campus:




Cell:

Agency Name:

Address:




City: 


State: 
Zip:

Phone:





Email:
Agency Contact:  _________________________________

Title:  ____________________________  Phone: __________________________

Agency Field Instructor (MSW):  ___________________________

Title:






Phone:

Additional Agency Team Members:


Days and Hours of Practicum:

Supervision Meeting:

Orientations/Trainings:

Brief description of the student's role in the agency: 

II. Framework for Gaining Competency: In addition to the following required tasks please list tasks or assignments specific to the agency that the student can reasonably complete in a semester in order to gain experience in these areas of competency. 

Competence #1: 
Intern identifies as a professional social worker and conducts himself/herself accordingly.

Task:  Demonstrate professional demeanor in appearance, attitude, and conduct.  

Task:  Understand intern role and indentify self appropriately to clients.  

Task:  Be oriented to agency and be able to articulate agency mission and programs.

Task:
Competence #2: 
Intern applies social work ethical principles to guide his or her professional practice.

Task:  Review code of Ethics in supervision sessions, discuss application to agency setting and be clear about expectations.  

Task:  Demonstrate and maintain boundaries appropriate to professional relationships with clients, staff and supervisor.  

Task:  Serve clients with competence and commitment to agency process.

Task:
Competence #3: 
Intern applies critical thinking to inform and communicate professional judgments.

Task:  Gain experience in using agency intake forms and procedures.  Task:  Demonstrate accurate and effective written summaries of interactions with clients.

Task:  Demonstrate in supervision ability to analyze and discuss complex situations and identify interventions based on assessed needs.

Task:  Complete and discuss selections from Field Journals and assigned Process Recordings in supervision.

Task:

Competence #4: 
Intern engages diversity and difference in practice.

Task:  Demonstrate at all times a respect and desire to understand differences.  

Task:  Be able and willing to articulate own biases that may interfere with effective client work and/or staff relationships.

Task:  Seek opportunities to work along side diverse staff and clients.

Task:

Competence #5: 
Intern advances human rights and social and economic justice.

Task:  Read International Human Rights legislation and be familiar with aspects relative to agency work. 

Task:  Participate in agency efforts to promote justice for populations served.

Task:  Be committed to practices of empowerment and respect in all interpersonal contact with clients and agency staff.

Task:

Competence #6: 
Intern engages in research-informed practice and practice-informed research.

Task:  Understand and follow standards for best practice in agency work. 

Task:  Seek feedback from supervisors and clients to improve practice.

Task:  Complete research and training assigned by supervisor to provide knowledge and understanding of client situations and needs.

Task:

Competence #7: 
Intern applies knowledge of human behavior and the social environment.

Task:  Identify and discuss in supervision systemic bio-psycho-social-spiritual variables specific to client population.  

Task:  Identify interventions and resources that address client needs at micro, mezzo and macro levels.

Task:  Discuss in supervision developmental factors that are important to understanding client needs and appropriate interventions.

Task:
Competence #8: 
Intern engages in policy practice to advance social and economic well being and to deliver effective social work services.

Task:  Gain an understanding of the history and development of the agency programs and policies.

Task:  Be able to identify current social policies that are relevant to the agency service delivery.

Task:  Be able to articulate a clear understanding of policies to clients.

Task:

Competence #9: 
Intern responds to contexts that shape practice.

Task:  Keep a notepad of current information, knowledge and resources in order to assist clients.  

Task:  Participate in agency staff meetings and trainings.  

Task:  Be flexible and able to adapt to changes in agency and client need.

Task:  Complete and discuss assigned Progress Note in supervision.

Task:

Competence #10: 
Intern engages, assesses, intervenes and evaluates with individuals, families, groups, organizations, and communities.

Task:  Under the guidance of assigned supervisors, participate in agency   work at various stages of involvement.

Task:  Learn and practice the skills and knowledge necessary for effective work at agency.

Task:  Be willing to take an active role in service delivery and program implementation.

 Task: Keep accurate records of client interactions appropriate to agency.
Task:


Competence #11:  Intern demonstrates a commitment to self-understanding and to 



       personal and professional growth.

Task:  Utilize the format of formal supervision to discuss issues of self   that are relevant to work with clients and colleagues. 

Task:  Be responsible about self-care in physical, emotional, spiritual and   social spheres of life.

Task:  Seek appropriate level of supervision and support appropriate for processing of stress related to client issues or agency work. 

Task:


Competence #12:  Intern engages in social work practice that is faithful to the 

                               teachings of Jesus and honoring of diverse faith traditions of 

                               staff and clients.

Task:  Demonstrate understanding of how the separation of church and state impacts agency policy.

Task:  Seek to understand diverse spiritual beliefs, sources of hope and meaning in order to encourage and respect difference.

Task:  Always allow and encourage self-determination in areas of spiritual beliefs and faith practice.  

Task:  Utilize spiritual resources to inform and reflect on social work identity and practice.

Task:

III. Signatures: The same personnel may fill more than one role.
Student:








Date:

Agency Field Instructor:






Date:

Agency Contact:







Date:

Faculty Field Liaison:







Date:

Faculty Seminar Instructor: 






Date:

Director of Field Education: 






Date:

