GEORGE FOX UNIVERSITY MEMORANDUM
TO:        Benefits-eligible Employees and Family Members

FROM:  Lisa Burton, Associate Director of Human Resources
DATE:
February 14, 2008
RE:
Open Enrollment Begins Friday, February 15th
Open Enrollment Begins Friday
The annual Open Enrollment period for George Fox benefit plans begins this week.  Between February 15 and March 14, you can make changes in your benefit plans without a “change in status” reason that would be required any other time of the year (such as adding or losing a dependent child, marriage, divorce, loss of other coverage, etc.). Changes made during Open Enrollment will take effect April 1, 2008, so review your benefits now! 
Your Online Connection!  Follow this link to the HR / Benefits web page to download forms and to get more information: http://www.georgefox.edu/offices/hr/benefits.html 
Pioneer Medical/Dental Plans: Regence is New Administrator
We are pleased to announce that Regence Blue Cross/Blue Shield of Oregon is the new third-party administrator for the Pioneer Educators Health Trust medical and dental plans (replacing CoreSource). Regence is based in Portland and has an excellent reputation for quality and customer service. 

Some outstanding features that helped us make the decision to switch to Regence include: their national Preferred Provider (PPO) network of physicians that should reduce out of pocket costs for our members; and their comprehensive administration “umbrella.” Regence coordinates the network, prescriptions and mail order, claims processing and payment, eliminating the need to use separate vendors for each of these areas. We believe this simplification will provide greater accountability and better customer service.

During Open Enrollment:

· Whether or not you make any changes to your medical or dental coverage, all benefit-eligible employees need to complete the “Open Enrollment Election Form” included in the packet that will be sent to all benefit-eligible employees. Watch for yours in campus mail.
· Take time to review your benefit selections. This is the annual opportunity to add, change, or drop coverage or dependents. If you have questions, come to the benefit fair in Newberg (Feb. 15) or Portland (Mar 3) or contact Lisa Burton or Peggy Kilburg as soon as possible—don’t wait until mid-March.

· Additionally, if you want to add coverage or make changes, you will need to complete the appropriate enrollment forms (available on the HR website or by request to HR) and return them to HR no later than Friday, March 14th.

Medical Plan Options (no increase in rates)
1.  Pioneer Educators Health Trust Preferred Provider Plan (Regence is Administrator)
The plan will stay essentially the same. In-network diagnostic lab and x-ray charges will be covered at 100% and out-of-network coverage is 60% after deductible (was 80% and 60%). In-network urgent care will still be covered with a $20 copay, while out-of-network urgent care will be 60% after deductible.
2.  Kaiser Permanente HMO
There are some new limitations on home health visits and rehabilitative therapies. Kaiser will mail a new plan summary to all members.
Dental Plan (no increase in rates)
Pioneer Educators Health Trust Plan (Regence is Administrator)
Choice of any dentist—no network limitations. The plan design has not changed—see summary of benefits on the Human Resource Benefits web page. 
Flexible Spending Account (enrollment form and separate request for debit card enclosed)
Note: You MUST re-enroll for this benefit, including the debit card if desired, each year.
· You can set aside up to $5,000, pre-tax, to pay for eligible out-of-pocket health care expenses. This allows you to pay for these expenses from an account exempt from Federal, State and Social Security tax—often the tax savings can be 30% or more.
· You can also set aside up to $5,000 more for eligible dependent care expenses.
· The debit card feature allows you to pay for your purchases/expenses directly from your flex account, but you will still need to save receipts. If you currently have a card with a future expiration date, DO NOT destroy—it will be renewed with your new balance on 4/1/08. Complete the request for debit card to continue or to start a new card account, and read the user agreement on the form.
· This is a “use it or lose it” benefit—you must have eligible expenses to claim these funds. Excess funds are forfeited according to IRS regulations.
Voluntary Supplemental Insurance

Aflac offers several payroll-deduction plans, including Vision, Cancer Care, Hospital Indemnity and more. 
New! The premiums for these plans are deducted after taxes are calculated so you may start/stop these coverages at any time. Paul Frampton will be at the fair in Newberg to answer your questions, or you can contact him directly at 503-347-7410.
These documents will be included in the open enrollment packet and sent in campus mail:

2008-09 Personalized Enrollment Election Form – All employees must return this form.
Pioneer / Kaiser Plan Comparison with 2008-09 Insurance Premiums on reverse
Flexible Spending Account Enrollment (re-enrollment) form for 2008-09 participation
Separate request for debit card(s) for the flex plan[image: image1.png]



