H arm on y
People who are especially talented in the Harmony theme look for consensus. They don’t enjoy conflict;
rather, they seek areas of agreement.

General Academic Life Tips
• Seek opinions and ideas from experts.
Their insights will help you formulate your
own beliefs and philosophy.
• You perform best in an environment
where people listen to one another and
seek to understand each other, rather
than force their ideas on one another.
• You add a calmness or agreeableness
to any group.
• If the professor frequently changes
assignments and due dates in the middle
of the term, seek reasons for the changes
and share them with classmates, rather
than joining the dissension of others.
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Extracurricular Activities

• Join a multicultural group, and seek the
commonalities within it. You might enjoy
helping the members get to know and
appreciate one another.
• Volunteer at a senior citizens' home, and
help them enjoy some activities together.
• Find a group of people who seem to
truly have fun together, who have a lot in
common, and who work to make one
another happy and support one another.
They could become your best friends.

Career Development Tips

• Interview people who are currently in jobs
that interest you. Ask them what they find
most rewarding about their work. Shadow
them to see what they really do day in and
day out.
• You work well and are helpful in team
project environments. You help others
work together even more productively.
Your Harmony talents promote emotional
stability and calmness in thegroup.
• Environments where consensus is the
preferred strategy for decision-making and
where you can work your magic behind
the scenes are likely to bring out your best.
• Collaborative environments in which you
can surround yourself with others
dedicated to win-win solutions will allow
your Harmony talents to flourish.
• Environments that lack structure or are
unpredictable from day to day, or that
demand high levels of creativity, are not as
likely to be comfortable for you.
• Interview statisticians, tax experts, or
financial planners and then compare their
daily work with those in more peopleoriented fields to see which sounds more
agreeable to you.

